ST GEORGE HOSPITAL SCHOOL
ANTI BULLYING POLICY 2014
RATIONALE 
St George Hospital School is a unique environment in which school and hospital staff work together collaboratively and harmoniously. The school openly celebrates diversity and individual student differences are respected and valued. 

St George Hospital School actively seeks to ensure all students receive continuity of education in a highly supportive and non-threatening environment. 

DEFINITION 
For the purpose of this policy bullying can be defined as repeated behaviour by an individual or group of individuals that causes distress, intimidation, fear or hurt on another individual within the School environment. Bullying can involve harassment which may refer to an individual student’s gender, race, disability, or sexual preference.

Examples of bullying behaviour usually fall into the following four general areas: 

• Verbal name calling, teasing, abuse, putdowns, sarcasm, insults, threats 

• Physical 
           • Social ignoring, excluding, ostracising, alienating, inappropriate gestures

           • Psychological spreading rumours, dirty looks, hiding or damaging possessions, malicious SMS, targeting students via social media and email messages, inappropriate use of camera phones. 

STATEMENT OF PURPOSE 
Students have an absolute right to learn in an environment where they feel safe, and free from any form of harassment or intimidation. Any inappropriate behaviour that inhibits another student’s right to learn or otherwise interferes with their well being cannot and will not be accepted. 

All members of the school community have a responsibility to:

• Promote positive relationships that respect and accept individual differences and diversity within the whole school community. 

• Support the school’s Anti-bullying Policy through their individual words and actions. 

• Actively work together to eliminate and resolve incidents of bullying behaviour when and if they occur. 

• Support students in their right to be respected and treated with fairness and kindness.
RESPONSIBILITIES AND DELEGATIONS 
Principals must ensure that the anti-bullying plan is: 

· Developed with a shared understanding of all bullying behaviour including cyberbullying which occurs off school premises and outside of school hours where there is a clear and close relationship between the school and the conduct of the student.  
· Developed with a statement of purpose that outlines individual and shared responsibilities of students, parents, caregivers and teachers for preventing and responding to bullying behaviour. 

School staff have a responsibility to: 

· Respect and support students and model appropriate behaviour

· Possess knowledge of school and departmental policies relating to bullying behaviour

Students have a responsibility to:

· Behave appropriately, including being responsible digital citizens

· Respect and support students, teachers and members of the hospital community.
     STRATEGIES

· Respond to incidents of bullying immediately-name it as bullying and make it clear that it is unacceptable

· Suggest appropriate alternative behaviours which meet the student’s needs

· Provide opportunities to model, teach and reinforce cooperative learning

· Reinforce fair and thoughtful behaviour

· Discuss the concept of fairness during games

· Explicitly teach and model self-protective strategies (assertiveness, brave talk, walking away)

· Teach self-monitoring skills

· Provide opportunities to build self-esteem
The NSW Department of Education and Training rejects all forms of bullying.  No student, employee, parent, caregiver or community member should experience bullying within the learning of working environments of the department. 
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